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The Leitch Report (2004)

» Identified the need of ‘shared responsibility’ between
employers, individual learners and the government.

» That employers should engage and collaborate with Post
16 providers to provide vocational education and training
appropriate to meet industries’ needs, which is both
adaptable and reactive.

» That targeted individuals ‘would be empowered to
purchase the type of training they need through the
introduction of Skills Accounts’.

Ref: Leitch Report (2004)



The Wolf Report

Vocational education for 14-19 year olds must serve the
purpose of creating and maintaining opportunities for all
young people. The Wolf Review makes a number of
detailed recommendations to that end. Underlying them
are three very clear organising principles for reform —

The system has no business tracking and steering 14 year

olds, or 16 year olds, into programmes which are effectively
dead-end.

Provide people with accurate and useful information, so
that they can make decisions accordingly.

The system needs to be simplified dramatically; English
vocational education is extraordinarily complex and opaque
by European and international standards.



Definition of Accredited Training

Training that is recognised by an official training
organisations e.g. Aston University, Asdan,
NOCN, ABC etc..



Session One
Accreditation, Widening your
Landscape

Karen Gray (Simply-Training) and
Isabelle King (NCVYS)
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How qualifications have worked

Awarding body

Centre

00
ﬁ OO0 | OO0 | D0
<+—> <+—> <+—>
DOCH A ] 200

A simple, but inflexible 1-1 relationship:

A candidate almost always completes a qualification with one
centre, through one awarding body; restricting a candidate’s
choice in the ‘what’, ‘where’ and ‘when’ of their skills
development




The Qualifications Strategy
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What is the QCF?

C A new framework for recognising and
accrediting qualifications in England, Wales and
Northern Ireland

C The framework that is simpler to understand
and use and more inclusive

C Create a system of qualifications that are far more
relevant to the needs of employers and more
flexible and accessible for learners



More flexibility under the QCF

Awarding

,+' Qualification  =u, bodies
L

Centre(s)

LILJ0J
I I I

N @
—)

«— * "
& AEEEEEEEEEEEESR n®
More choice and flexibility: N %

Qualifications can now be achieved with

credit through more than one provider, - .
. ' imply-Trainin
and from more than one awarding body S W 9



o 00O 0 o
Simply-Training

Units

C A unit (unit of assessment) is defined as a coherent set of
learning outcomes and related assessment criteria, with a
title, credit value and level

C Each unit must be capable of being individually assessed

C Each unit must be capable of contributing towards at least
one qualification

C Information on delivery, content/coverage, assessment
methods or learning modes are not included

C There are no restrictions on the size of units

C Units can be generic and applicable to a range of contexts
and qualifications

C Units can be shared or restricted



Awards, Certificates and Diplomas
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Credit accumulation and transfer
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Learners can build on previously ‘banked” QCF credit to
complete further qualifications, reducing the need for
repetition or APEL

Simply-Training



Understanding how it will all
fit together
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Slpluromlng
Benefits of the QCF include:

C Offers more freedom, choice and flexibility

C Describes levels of achievement in terms everyone can
understand

C Allows credit to be built up and transferred through
recognising smaller steps of achievement

C Assists retention and progression rates

C Allows in-house training to be recognised within a national
framework



Reflection/Discussion Time?




QCF units: The building blocks
of the framework

« What does one look like?

* What can you do with them?

« How do you choose your qualifications ?
 Indicative Assessment Strategy
» Assessor/Training requirements
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RITS off-line for update 7 March 2011
RITS, including the Register, vill be off-line
between 6.30pm and 11.30pm on Monday 7
March 2011 for a system update. Please ...
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Unit Reference Mumber

Unit Owning Skills Active E|
Organisation
Title
SSA | 5.1 Architecture o
5.2 Building and Construction
5.3 Urban, Rural and Regional Planning
6.1 ICT Practitioners
6.2 ICT for Users
7.1 Retailing and Wholesaling
7.2 Warehousing and Distribution
7.3 Senice Enterprises
7.4 Hospitality and Catering
8.1 Sport, Leisure and Recreation -
Unit Level Level 2 El
unit Sub Level Any E|
Unit withdrawn i
Between
and ]

Minimum Guided
Learning Hours

Maximum Guided
Learning Hours

Minimum Unit Credit
Value

Maximum Unit Credit




gister of Regulate...

() register.ofgual.gov.uk/Unit
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Unit S Unit
Organisation Sub - Date of

Reference Ac!r]on m Title Level Level Credit GLH  \withdrawal SSAS

Number Y Value

R/E01/5535 skills Active Administer finance and infermation Lavel 2 None 3 22 8.1 Sport,
Leisure
and
Recreation

H/600/9013 Skills Active Anatomy and physiclogy for exercise Level 2 None 6 41 8.1 Sport,
Leisure
and
Recreation

L/601/4044 Skills Active Assemble and install purpose made equipment  Level 2 None 3 22 8.1 Sport,

and components for sport/play Leisure

and
Recreation

D/601/4050 Skills Active Check and maintain sport/play surfaces and Level 2 None 3 22 8.1 Sport,

equipment Leisure

and
Recreation

M/601/4487 Skills Active Check and service activity equipment Laveal 2 None 3 22 8.1 Sport,
Leisure
and
Recreation

M/601/4430 Skills Active Clean and tidy facility areas Level 2 None 2 15 8.1 Sport,
Leisure
and
Recreation

K/601/4049 Skills Active Complete sport/play surface work for handover Lavel 2 None 3 22 8.1 Sport,
Leisure
and
Racraation

L/601/5524 Skills Active Conclude and review activity sessions Level 2 None 4 30 8.1 Sport,
Leisure
and
Recreation

H/601/5541 Skills Active Contribute to adventurous activities Level 2 Nene 8 &0 8.1 Sport,
Leisure
and

Recreation




[*1 Simply Training Mail - PT... . Level 2 Award in Commu...

@ eBay - The UK's Onli... @) Simply Training @ Simply Training Mai... [l Cahoot HE Chichester College [ Register of Regulate... [ KL - The Institute for...

Exit Routes Level 2 Award in Community Sports Leadership

Tutor Downloads The Level 2 Award in Community Sports Leadership is a nationally recognised gualification that enal

groups of people in sportfactivity, under indirect superision.

The qualification teaches generic leadership skills such as organisation, planning, communication al

of sport. It is a fun and practical qualification with no entrance requirements or final examinations to

» Age: 16+ (please note, there is no upper age limit for this qualification)
* Guided learning hours: 42 hours (including 10 hours demonstration of leadership)
s Cost: Afull list of prices can be found on the Fees & Charges page (candidate registration int

insurance)

The Level 2 Award in Community Sports Leadership consists of seven units of work includi

leadership:
Uit umTde  GuidedLoaming Hou
1 Plan. lead and evaluate a sport/activity session 21 hours
2 Developing leadership skills 3 hours
3 Lead a session to improve fitness 5 hours
4 Adapting sports activities 4 hours
5 Establish and maintain a safe sport/activity session 2 hours
b Organise and deliver a sports event or competition 4 hours
T Pathways in sport and recreation 3 hours

The qualification will take approximately 42 guided learning hours. However, various factors such as

number of candidates. the experience levels of the candidates and the compulsory reguirement for a



. Learning Outcomes and ...

@ eBay - The UK's Onli... @) Simply Training @ Simply Training Mai... [l Cahoot HE Chichester College [ Register of Regulate... [ KL - The Institute for...

= QDur Awards/Qualifications > Our Qualifications = Level 2 Award in Community Sports Leadershi
Assessment Criteria

Learning Outcomes and Assessment Criteria

Learning Outcomes

Each unit is broken down into Leaming Outcomes, these Learning Outcomes indicate what the can:

understand or be able to do in order to pass each unit.

Assessment Criteria

It is possible to take each of the Learmning Outcomes and break them down further into Assessment

What the

Iea rner W|” i Assessment Criteria as what the candidate will be expected to achieve, in order to demonstrate that
be able to do met

NOS —
SkiIIs/comp’ce Unit 1 - Plan, lead and evaluate a sport/activity session

On completion of this unit the candidate must demonstrate competence in the following areas:

Learning Outcome 1: Plan a sport/activi

1.1 Create a session plan which includes:

e Preparation and use of facilities

* Preparation and use of equipment

Assessment + Preparation and management of participants
: = » Organisation within the session
Criteria ’

Learning Outcome 2: Lead a series of sport/activity

2.1 Put planning into action by leading others in a series of sport/activity ses that are appropriz

participant/s.

{ earning Outcome 3 Ulse appropriate communication methods when leadino



Simply-Training

OPPORTUNITY - EMPOWER - INSPIRE - SUCCESS

Writing Your Own Units

C Look at what you already deliver already — does it map to
the QCF?

C Carry out a skills gap analysis

C Look on Ofqual register for existing units & qualifications

C Liaise with Awarding Organisation and/or

C Accredit units to the QCF specific to your sector

Register.ofqual.gov.uk — Register of Regulated Qualifications



Simply-Training
What can they be used for?

These qualifications can be used for
assessing accredited (QCF) and non-
accredited learning (where people may
assess performance but do not assess for a
qualification), eg in-house standards

www.simply-training.com 23



How do | choose an Awarding
Organisation



The Structure of an Accredited Centre

Vocational Assessor

Internal Verifier

Approved Centre

Awarding Bodies
Sector Skills Councils (SSC)



I.T. needed to make the
QCF work

Learner records | ULNs | CAT



Learner records Simely-Training

A major element of the centralised IT system for QCF, which will
eventually manage credit accumulation and transfer (CAT) across
awarding bodies, is the introduction of online learner records:

Recording
achievement

Every learner will receive a centralised electronic learning record
(LR) for credit and qualifications achieved under the QCF (no NQF
achievement).

Tracking Web portal access allows learners to login and track their progress
progress towards achieving QCF credit and qualifications.

Plotting Learners can use the LAR to explore potential routes to future
progression  achievement and progression from any credit already accumulated.
Proving Learners can give permission for others to view sections of the LAR.

achievement

This could include showing it to potential employers, allowing
learners to prove their skills and achievements.

England
only?

Regulators are exploring how LRs can be adapted to meet the
country specific requirements for England, Wales and Northern
Ireland. ULNs are required for population of LR achievement.



Simply-Training

OPPORTUNITY - EMPOWER - INSPIRE - SUCCESS

A Learner Achievement Record —
How it will look

=
- | 7
Qualifications and Credit Framework b P
- : cea
Learner Achievement Record Qusthcations snd et it Cyoes
-  Authority wirinh L L
Learner Achievement Record For Mike Jones (1000289825)
Home . . -
FAQ Units Achieved | Z
A-7 Glossary . .
Awarding . Credit Date
Body Level Title Lentre Yalue Awarded
AT R L | Helptok th tail unit LIWERPCOL COMMUMITY
eve elp to kee g retail unit secure
Qualifications Awarded EDI o [E.?"jvll . COLLEGE & 28/08/2007
Units Achieved
g o - LMIMERSITY HOSPITAL
Manage Access EDI Leavel Erena_rlnu to Teach in the Lifelong BIRMIMNGHAM MHS FOUNDATION 5 01/09/2007
. . garning sector
Learning Provider TRUST
3rd Party : . .
. City 2 Level Source required goods and services  QUAY ASSESSMENT TRAIMIMNG 10 06/09/2007

Routes to Achievement Guilds 3 in a retail environment LIMITED

My Routes i i i

: - Team working, multi agency warking
Manage my Profile g'&ﬁdeg Legvel and warking in partnership with IEIgEf‘é:‘C?EOL COMMUNITY 4 20/08/2007
Log Out parents
Printer Friendly Format City & Level MWrap and pack goods for customers  LIVERPQOL COMMUNITY
Y Guilds 1 in a retail environment COLLEGE J el e




What qualifications do you
need to deliver accredited
qualifications?

Training Skills 4 U



Assessor Qualifications

Understanding Level 3 Award in Understanding the

the Principles and Principles and Practices of Assessment
Practices of
Assessment

(3 credits)

(3 credits)

Understanding Assess Level 3 Award in

the Principles and Occupational Assessing

Practices of Competen_ce in the Competence in the

Assessment Work Environment .

(3 credits) (6 credits) Worl_( Environment (9
credits)

the Principles and
Practices of

Assessing Vocationally
Related Achievement

Assessment -
(3 credits) (9 credits)

Level 3
Understanding Assess Certlflc_:ate in
the Principles and Occupational Assessing
Practices of Competence in the Vocational
Assessment Work Environment -
(3 credits) (6 credits) Achievement

(15 credits)



Quality Assurance Qualifications

/Understanding N
the Principles and
Practices of Internally
Assuring the Quality of

Assessment
\(6 credits) -
/Understanding N

the Principles and
Practices of Internally
Assuring the Quality of]

Assessment
\(6 credits) -
/Understanding N

the Principles and
Practices of Internally
Assuring the Quality of

Level 4 Award in Understanding the

Internal Quality Assurance of
Assessment

Assessment
\(6 credits) -

4

Processes and Practice (6 credits)

Level 4 Award in the
Internal Quality
Assurance of
Assessment Processes

and

Practice (12 credits)
Level 4
Certificate in
Leading the

Internally

Assure the Quality of
Assessment

(6 credits)

Internal
Plan, Allocate Quality
Internally NI A dl) Assurance of
Assure the Quality o oOwn Area of Assessment

Processes and
Practice (17
credits)

Assessment
(6 credits)

Responsibility
(5 credits)



New PTLLS Framework

Mandatory 001 or Mandatory 008

(3 credits) (3 credits)
Optional 002 or Optional 009

(3 credits) (3 credits)

And

Optional D03 ar Optional 010

(3 credits) (3 credits)

Optional 011
(6 credits)
Optional 006 Optional 007 Optional 012

(3 credits) (3 credits) (3 credits)

Group A

Group B1

Group B2

Group C

3 credits

6 credits

6 credits

3 credits




The Details

Unit City & Unit title Level Credit
accreditation Guilds value
number unit
Mandatory Group A Learners must achieve all 3
credits
A/503/1229 001 Roles, responsibilities and 3 3
relationships in lifelong learning
M/503/1232 008 Roles, responsibilities and 4 3
relationships in lifelong learning
Optional Group B If chosen, 6 credits must be
achieved from B1 or B2
B1 002 or 009; 003 or 010
T/503/1233 002 Understanding inclusive leaming 3 3
and teaching in lifelong learning
F/503/1235 009 Understanding inclusive learming 4 3
and teaching in lifelong learning
Y/503/1242 003 Using inclusive learning and 3 3
teaching approaches in lifelong
learning
R/503/1238 010 Using inclusive learning and 4 3

teaching approaches in lifelong
learning



Continued:

Unit City & Unit title Level Credit
accreditation  Guilds value
number unit
B2
AI502/9550 011 Manage learming and 4 6
development in groups
Optional Group € Learners must achieve a
minimum of 3 credits
Dv¥601/5313 006 Understanding the principlesand 3 3
practices of assessment
¥I5031239 007 Principles of assessment in 3 3
lifelong learming
R/503/1 241 012 Principles of assessment in 4 3

lifelong learming



Collaboration



Collaboration

1. Policy, voice and advocacy

2. Practical delivery

3. Peer support — action learning set / coaching

4.

and mentoring
Economies of scale



