
Welcome! 

Please make yourselves 
comfortable 



Content  

• Introducing The Leitch and Wolf Reports 

• Addressing the Needs - Significance of 
Accredited Training and trainers ?  

• QCF and Quality Assurance  

 

 



 Identified the need of ‘shared responsibility’ between 
employers, individual learners and the government.  

 That employers should engage and collaborate with Post 
16 providers to provide vocational education and training 
appropriate to meet industries’ needs, which is both 
adaptable and reactive.   

 That targeted individuals ‘would be empowered to 
purchase the type of training they need through the 
introduction of Skills Accounts’. 

Ref: Leitch Report (2004)  

 

The Leitch Report (2004) 



The Wolf Report  

• Vocational education for 14-19 year olds must serve the 
purpose of creating and maintaining opportunities for all 
young people. The Wolf Review makes a number of 
detailed recommendations to that end. Underlying them 
are three very clear organising principles for reform – 

• The system has no business tracking and steering 14 year 
olds, or 16 year olds, into programmes which are effectively 
dead-end. 

• Provide people with accurate and useful information, so 
that they can make decisions accordingly. 

• The system needs to be simplified dramatically; English 
vocational education is extraordinarily complex and opaque 
by European and international standards. 
 



Definition of Accredited Training  

Training that is recognised by an official training 
organisations e.g. Aston University, Asdan, 

NOCN, ABC etc.. 

 



Session One   
Accreditation, Widening your 

Landscape  

Karen Gray (Simply-Training) and 
Isabelle King (NCVYS) 



How qualifications have worked  

 

 

Centre 

Awarding body 

QUALIFICATION  

A simple, but inflexible 1-1 relationship: 

A candidate almost always completes a qualification with one 

centre, through one awarding body; restricting a candidate’s 

choice in the ‘what’, ‘where’ and ‘when’ of their skills 

development 



The Qualifications Strategy 
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Personal 
Development 

Returners to 
the workforce 

Entry point 
to the 
workforce 

Aspiration 
for the 
workforce 
by 2015 

Graduate Led 

FLT L2 
L3 
Diploma 

Opportunity for 
transfer of credit & 
qualifications from 
other sectors 

Opportunity for 
transfer of credit & 
qualifications from 
other sectors and 
those achieved 
outside the QCF 

CWDC Slide Nov 2009 



What is the QCF? 

ÇA new framework for recognising and 
accrediting  qualifications in England, Wales and 
Northern Ireland 

 

ÇThe framework that is simpler to understand 
and use and more inclusive 

 

ÇCreate a system of qualifications that are far more 
relevant to the needs of employers and more 
flexible and accessible for learners 

 

 



More flexibility under the QCF 

 

 

Centre(s) 

Awarding 

bodies 

Unit Unit 

Unit 

Qualification 

More choice and flexibility: 

Qualifications can now be achieved with 

credit through more than one provider, 

and from more than one awarding body 



Units 

ÇA unit (unit of assessment) is defined as a coherent set of 
learning outcomes and related assessment criteria, with a 
title, credit value and level 

ÇEach unit must be capable of being individually assessed  

ÇEach unit must be capable of contributing towards at least 
one qualification 

Ç Information on delivery, content/coverage, assessment 
methods or learning modes are not included 

ÇThere are no restrictions on the size of units 

ÇUnits can be generic and applicable to a range of contexts 
and qualifications 

ÇUnits can be shared or restricted 
 



Level of 
challenge for 
units and 
qualifications 
ranges from 
entry to  
level 8 

Qualification 
size is 
indicated by 
use of the 
terms Award, 
Certificate or 
Diploma 

The rest of the 
qualification title 
describes 
indicative content 

Awards, Certificates and Diplomas 



Credit accumulation and transfer 

 

 

Centre(s) 

Awarding 

bodies 

Banked 
credit 

Banked 
credit 

Banked 
credit 

New unit New unit New Unit 

Qualification 

New unit 

Progression in smaller steps: 

Learners can build on previously ‘banked’ QCF credit to 

complete further qualifications, reducing the need for 

repetition or APEL  



Understanding how it will all 
fit together 

OFQUAL Slide – Nov 2009 



Benefits of the QCF include: 

Ç Offers more freedom, choice and flexibility  

Ç Describes levels of achievement in terms everyone can 
understand 

Ç Allows credit to be built up and transferred through 
recognising smaller steps of achievement  

Ç Assists retention and progression rates 

Ç Allows in-house training to be recognised within a national 
framework  

 

 



Reflection/Discussion Time? 



QCF units: The building blocks 
of the framework 

• What does one look like?  

• What can you do with them?  

• How do you choose your qualifications ? 

• Indicative Assessment Strategy  

• Assessor/Training requirements  

 



 

© Simply-Training 2010 

Search unit register to see if 
there are 
units/qualifications that will 
cater for the needs of your 
learners/staff 



 

© Simply-Training 2010 





What the 
learner  will 
understand 
(NOS -K&U) 

What the 
learner  will 
be able to do 
NOS – 
Skills/comp’ce  

Learning 
Outcome Assessment 

Criteria 



Writing Your Own Units 

ÇLook at what you already deliver already – does it map to 
the QCF? 

ÇCarry out a skills gap analysis 
ÇLook on Ofqual register for existing units & qualifications 
ÇLiaise with Awarding Organisation and/or 
ÇAccredit units to the QCF specific to your sector 

 
 

Register.ofqual.gov.uk – Register of Regulated Qualifications 
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What can they be used for? 

These qualifications can be used for 
assessing accredited (QCF) and non-
accredited learning (where people may 
assess performance but do not assess for a 
qualification), eg in-house standards 



How do I choose an Awarding 
Organisation  

10 mins  



Sector Skills Councils (SSC) 

Awarding Bodies 

Approved Centre 

Internal Verifier 

Vocational Assessor 

Candidate 

The Structure of an Accredited Centre 



I.T. needed to make the 
QCF work 
 
 
 
 

Learner records | ULNs | CAT 
 



Learner records  

Regulators are exploring how LRs can be adapted to meet the 

country specific requirements for England, Wales and Northern 

Ireland. ULNs are required for population of LR achievement. 

England 
only? 

Learners can give permission for others to view sections of the LAR. 

This could include showing it to potential employers, allowing 

learners to prove their skills and achievements. 

Proving 
achievement 

Learners can use the LAR to explore potential routes to future 

achievement and progression from any credit already accumulated.  

Plotting 
progression 

Web portal access allows learners to login and track their progress 

towards achieving QCF credit and qualifications. 

Tracking 
progress 

Every learner will receive a centralised electronic learning record 

(LR) for credit and qualifications achieved under the QCF (no NQF 

achievement). 

Recording 
achievement 

A major element of the centralised IT system for QCF, which will 
eventually manage credit accumulation and transfer (CAT) across 
awarding bodies, is the introduction of online learner records: 



A Learner Achievement Record –  
How it will look 



What qualifications do you 
need to deliver accredited 

qualifications? 

Training Skills 4 U 



 
 
Understanding 
the Principles and 
Practices of 
Assessment 
(3 credits) 
 
 

 
Assess 
Occupational 
Competence in the 
Work Environment 
(6 credits) 
 

Assess 
Vocational Skills, 
Knowledge and 
Understanding 
(6 credits) 

 
 
Understanding 
the Principles and 
Practices of 
Assessment 
(3 credits) 
 

 

 
Understanding 
the Principles and 
Practices of 
Assessment 
(3 credits) 
 

Understanding 
the Principles and 
Practices of 
Assessment 
(3 credits) 

Assess 
Vocational Skills, 
Knowledge and 
Understanding 
(6 credits) 

Assess 
Occupational 
Competence in the 
Work Environment 
(6 credits) 

Level 3 Award in Understanding the 
Principles and Practices of Assessment 
(3 credits) 

Level 3 Award in 
Assessing 
Competence in the 
Work Environment (9 
credits) 

Level 3 Award in 
Assessing Vocationally 
Related Achievement 
(9 credits) 

Level 3 
Certificate in 
Assessing 
Vocational 
Achievement 
(15 credits) 

Assessor Qualifications 



Plan, Allocate 
and Monitor Work in 
Own Area of 
Responsibility 
(5 credits) 

 
Understanding 
the Principles and 
Practices of Internally 
Assuring the Quality of 
Assessment 
(6 credits) 
 

Internally 
Assure the Quality of 
Assessment 
(6 credits) 

Level 4 Award in Understanding the 
Internal Quality Assurance of 
Assessment 
Processes and Practice (6 credits) 

Level 4 Award in the 
Internal Quality 
Assurance of 
Assessment Processes 
and 
Practice (12 credits) 

Level 4 
Certificate in 
Leading the 
Internal 
Quality 
Assurance of 
Assessment 
Processes and 
Practice (17 
credits) 

 
Understanding 
the Principles and 
Practices of Internally 
Assuring the Quality of 
Assessment 
(6 credits) 
 

 
Understanding 
the Principles and 
Practices of Internally 
Assuring the Quality of 
Assessment 
(6 credits) 
 

Internally 
Assure the Quality of 
Assessment 
(6 credits) 

Quality Assurance Qualifications 



New PTLLS Framework 



The Details  



Continued: 



Collaboration  



Collaboration  

1. Policy, voice and advocacy 

2. Practical delivery 

3. Peer support – action learning set / coaching 
and mentoring 

4. Economies of scale  

 


